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Civil Penalties – Effective July 1, 2017 
AB 2231 (Calderon), Chapter 823, Statutes of 2016
Prepared for CALA Members November 2016 
*DSS Implementation Plan pending 

Why was this bill introduced? 
This bill represents the final part of a multi-year effort to fully revise the civil penalty system for all 
CCLD-licensed providers, as the basic fine levels were almost untouched since originally established. In 
2014, fines for the most serious violations (death, serious bodily injury, and abuse) were addressed. The 
appeal process was streamlined and enhanced with due process in 2015. And this year’s bill updated 
the remaining lower level violations and further strengthened due process.  

How does this bill solve the problem? 
• Establishes reasonable fine levels:
 Violations that pose immediate threat, “zero tolerance,” result in illness or injury

o $500 immediately; $100 per day after citation, until corrected
o Repeat: $1000 immediately; $100 per day until corrected

 Lower-level violations 
o $100 per day if not corrected by plan of correction (POC) date
o Repeat: $250 immediately; $100 per day until corrected

• Specifies that no fine is assessed if POC is met (does not apply to serious or zero tolerance 
violations)

• Defines “repeat” violation as same combination of statutory/regulatory letters or numerals within 
a 12-month period. Also provides that DSS may eliminate the “repeat” fine and designation if the 
violations are not “substantially similar.” This is in recognition of a few overly broad “catch-all” 
regulations that could result in the same combination of letters and numerals, but be completely 
unrelated events. The law goes further to require the LPA to describe how the violation is a repeat 
in the notice of deficiency itself.

• Specifies that fines are payable after appeals are exhausted

• Eliminates “inconclusive” findings 

• Delayed implementation – July 1, 2017

What was CALA’s position? 
CALA recognized that updates to the civil penalty system were needed and took the lead role in 
ensuring that increases were reasonable and that appropriate due process was provided. While 
opposed to the specifics of AB 2231 as introduced, CALA was able to obtain amendments that enabled 
us to support the final version of the bill. 

What do RCFEs need to know? 
Be aware of pending increases. DSS is expected to release an implementation plan before the end of 
2016. 


